
 

 

 
Pension Fund Fiscal Note 2011 Biennium

 

Bill # HB0626 Title: Revise transfer from local police retirement plan to 
statewide system

Primary Sponsor: Welborn, Jeffery Status: As Introduced No

Retirement Systems Affected:

Check the box if "Yes".

   Public Employees
   Volunteer Firefighters

   Teachers
   Firefighters

   Highway Patrol
   Game Wardens

   Police
   Judges   Sheriffs

   Has this legislation been reviewed by the legislative interim committee?
   Has the cost of this legislation been calculated by the system's actuary?
   Does this legislation include full funding for any benefit revisions?

 
July 1, 2008 

Current System
July 1, 2008 

With Changes
Increase/ 

(Decrease)

Present Value of Actuarial Accrued Liability $0 $0 $0
Present Value of Actuarial Assets $0 $0 $0
Unfunded Actuarial Accrued Liability (UAAL) $0 $0 $0
Amortization Period (years) of UAAL 0.00 0.00 0.00  

 
 
PERS July 1, 2008 July 1, 2009 July 1, 2010 July 1, 2011 July 1, 2012
Employee Contribution Rate 6.900% 6.900% 6.900% 6.900% 6.900%
Employer Contribution Rate (State&UN 7.035% 7.170% 7.170% 7.170% 7.170%
Employer Contribution Rate (Local Govt 6.935% 7.070% 7.070% 7.070% 7.070%
State Contribution Rate (Local Govt) 0.100% 0.100% 0.100% 0.100% 0.100%
Employer Contribution Rate (SD) 6.800% 6.800% 6.800% 6.800% 6.800%
State Contribution Rate (SD) 0.235% 0.370% 0.370% 0.370% 0.370%
TOTAL Contribution Rate 13.935% 14.070% 14.070% 14.070% 14.070%  
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Fiscal Note Request – As Introduced (continued) 

 
MPORS July 1, 2008 July 1, 2009 July 1, 2010 July 1, 2011 July 1, 2012
Employee Contribution Rate 9.00% 9.00% 9.00% 9.00% 9.00%
Employer Contribution Rate 14.41% 14.41% 14.41% 14.41% 14.41%
State Contribution Rate 29.37% 29.37% 29.37% 29.37% 29.37%
TOTAL Contribution Rate 52.78% 52.78% 52.78% 52.78% 52.78%  
 

FY 2010 FY 2011 FY 2012 FY 2013
Difference Difference Difference Difference

Expenditures:
   General Fund

Revenue:
   General Fund $0 $0 $0 $0

Net Impact-General Fund Balance:

FISCAL SUMMARY

Data not available to determine

Description of fiscal impact:   
The changes in HB 626 would lengthen the amount of time that a city would have to pay their liabilities when 
their local police retirement joined the statewide police retirement system.  
 

FISCAL ANALYSIS 
 
Assumptions: 
1. The timeframe for payment of liabilities due would be for 30 years or less. 
2. Interest would be charged on the liability due.  
3. Interest due is the actuarial assumed rate of 8%. 
4. At the time of the transfer to the statewide system, MPORS, the actuary would calculate the liabilities of 

the local police plan. The liabilities due to MPORS would be equal to the funded ratio of MPORS. As of 
June 30, 2008, MPORS' funded ratio was 64.82%. 

5. The actuary is not able to determine the impact to MPORS funding without having current financial and 
demographic data. 

6. The members' service would transfer to MPORS on a 1:1 basis. The city would be responsible to pay any 
unfunded liability.  

7. Inactive members'service would transfer on a 1:1 basis and have the possibility of drawing a benefit in the 
future. The city would be responsible to pay any unfunded liability.  

8. The retirees would transfer with the same benefit as under the local police plan but would begin earning a 
GABA on January 1st following 12 months of receiving a benefit payment.  

 
 
Effect on Local Governments: 
1. The employer rate would increase from the current retirement plan rate of 11% (pursuant to 19-19-301, 

MCA) to the MPORS rate of 14.41%. 
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Fiscal Note Request – As Introduced (continued) 

2. The employer would be responsible to pay the liability due after the transfer of assets, plus interest. 
 
Long-Term Impacts: 
1. The state currently contributes to the local police retirement plan pursuant to 19-19-305, MCA. If the city 

moves from the local police plan to the MPORS, the city would no longer receive a state contribution but 
rather MPORS would receive the increased state contribution as a percent of payroll of the new members.  

 
Technical Notes: 
1. There is one city remaining under the local police retirement plan pursuant to Title 19, chapter 19 of the 

MCA.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
       

Sponsor’s Initials  Date  Budget Director’s Initials  Date 
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